The purpose of this study was to determine which of Bolman and Deal's (1997, 2003) identified four frames were favored and consistently utilized by nursing school administrators and whether multi-frame usage by administrators is associated with faculty members' perceptions of job satisfaction and leadership effectiveness. Frame utilization and leadership effectiveness of nursing program administrators, as perceived by the administrators' faculty members, was measured with Bolman and Deal's Leadership Orientations Instrument (Other). The abridged Job Descriptive Index and companion abridged Job in General Scale were used to measure faculty satisfaction.
